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What is a Micro-Internship
• Short-term: Projects typically range from 10-40 hours in duration.

• Paid: The average cost to a company is $400 (fixed fee, implying $20/hour).

• Professional: Assignments are similar to those given to interns or new hires.

• Comprehensive: Projects are used in all industries, across all departments (sales, 

marketing, HR, finance, etc.), and can take place year-round.

• Valued: Micro-Internships provide busy professionals with additional resources (“We 

should...” or “I shouldn’t...” tasks).

• Flexible: Available year-round as needed, and typically done remote.

Not a replacement for summer internships, co-ops, or full-time hiring.



We should...
• Create a blog article on a new topic

• Evaluate our job descriptions

• See what companies have recently raised capital or been sold 

• Update our presentation deck

I shouldn’t...
• Cleanse our database of prospects

• Draft an email campaign

• Update documents with public information

• Spend time doing basic data entry 

Everyone Has These Needs



Valuable, 
Impactful 
Resource

On-demand support

• Tasks that aren’t the best use 

of your time (but are perfect 

for a college student)

• Projects that are important, 

but never get done

Give back

• College students value 

opportunity to demonstrate 

their skills

• Support students from your 

college or other organizations

Potential employees

• Assess potential candidates 

more easily and without 

wasted time

• Evaluate and / or demonstrate 

benefits of additional roles



“We should…” 
Projects that would be valuable, but there 

aren’t enough hours in the day

“I shouldn’t…” 
Tasks that important, but not the best use of 

time for existing employees (but would be 

perfect for a college student or recent grad)

Everyone Has 
Project Needs



1. Post Your Project
Think about the tasks you want done, but don’t have the time for or aren’t the best use of 
time for you or your team.

2. Select Who You Want
You’ll only see candidates who have proactively expressed interest in completing your 
assignment.

3. The Work Gets Done
You can communicate with the student as much or as little as you want and in whatever way 
is easiest for you.

How It Works

● Assist in posting projects

● Student access and assistance in
student selection

● Student onboarding and payroll

● On-demand support

Our role:



Simple to 
Post Projects
Micro-Internships can be posted 
on-demand, as needed by 

professionals.

  

We suggest posting a 
Micro-Internship 24 to 48 hours 

before the manager wants the 

project to begin.



Our Network
Our Career Launcher network is comprised of students and recent 

graduates from colleges and universities across the U.S.

They encompass all backgrounds, majors, and academic programs. 

Partnered with

U.S. based colleges, universities, 
and non-profit organizations

More than

of Career Launchers come from 
under-represented backgrounds

Access to over

highly motivated college students 
and recent graduates nationwide

400+ 80% 11 million



Students Apply if Interested



You see only those 
students who applied

Short-answer questions 
help you quickly identify 

the “right” Micro-Intern

Select the Micro-Intern



The Work 
Gets Done

Designed to make it 
easy for you,

not add to your 
workload

Engage how you want

You can engage with the 

Micro-Intern however is 

easiest for you (phone, email, 

etc.) and share whatever 

content you choose 

(templates, examples, etc.)

Inherently motivated

Over 98% success rate as 

students are inherently 

motivated to exceed 

expectations (and if they don’t, 

you can select a different 

student or receive a refund)

Ongoing support

Client Success team available 

on-demand to answer 

questions or provide 

whatever help is needed

Access to resources

Micro-Intern use resources 

available as students (classes, 

faculty, alumni mentors, etc.) 

and through Parker Dewey to 

complete the projects



• Over 98% success rate: students are inherently motivated to exceed expectations (and if they don’t, you can 

select a different student or receive a refund)

• You define the project:  define what you need and when you need it (typically a few days to a few weeks out), and 

can use our templates to help

• You set the price for each project: typically $200-$600 (of which 90% goes to the student), and there are no 

obligations or other fees even if it turns into an internship or full-time role

• Not your employees, interns, or contractors: Micro-Interns are employees or contractors of Parker Dewey for 

the duration of the project

• You select the Micro-Intern you want: our platform reaches students and recent grads at every college across 

the US, and you can make the selection based upon your goals

• NDA and legal assignment: all Micro-Interns are under NDA, as is Parker Dewey itself, and you own the work

FAQs



Leveraging 
Micro-Internships

(it’s really easy)



Valued By 
Hiring Managers
Busy professionals receive 
just-in-time support from 

highly motivated candidates.

Recruiters receive actionable 
feedback to route candidates 

to the next stage of the 

hiring process.



Easy to 
Introduce 

BankTalentHQ 
Programs

Hiring managers 
value the resource, 
you see the impact

Premium Program ($25k)

• 25 Micro-Internships

• Internal portal, featured 

company, and profile page

• Impact Report

• Targeted engagement of five 

student populations

Basic Program ($10k)

• 10 Micro-Internships

• Internal portal and inclusion 

as a featured company

• Impact Report

• Additional resources to 

introduce and scale

Ad-Hoc Projects

• Introduce to hiring managers 

on an as-needed basis

• Opportunities to engage 

students from their schools

• (They’re doing it anyway)



Real, Sustainable Impact

New role created for a first 

generation college student

International STEM student identified 

and selected for an internship

Underemployed grad hired for 

a full-time accounting role 

Created pathways for students 

unable to participate in internships



What Now?

https://info.parkerdewey.com/banktalenthq

Launch a program

Engage your ERGs

Tell your hiring managers

https://info.parkerdewey.com/banktalenthq

